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We thank you for your time spent taking this survey.
Your response has been recorded.

Below is a summary of your responses Download PDF

CEO Statement of Continued Support

To our stakeholders,

| am pleased to confirm that Juhler Holding A/S reaffirms its support of the
Ten Principles of the United Nations Global Compact in the areas of Human
Rights, Labour, Environment, and Anti-Corruption.

In this annual Communication on Progress, we disclose our continuous
efforts to integrate the Ten Principles into our business strategy, culture,
and daily operations, and contribute to United Nations goals, particularly

the Sustainable Development Goals.

Sincerely yours,

S1. Please complete the following information:
CEO/Highest-level executive name: Philip Leth-Sgrensen

CEO/Highest-level executive full title: CEO

Company name: Juhler Holding A/S



S2. Please confirm:

O | am the CEO or highest-level executive.

I have received permission to sign on behalf of the CEO or highest-level
@ executive.

S2.1. If applicable, form completed on behalf of the CEO or highest-level
executive by:

Kai Bruun

R1. How will you complete the 2024 CoP reporting requirement?

Complete the digital questionnaire with the option to also add a
® sustainability report (Recommended)

Only upload a sustainability

O report

R2. What is the time period covered by your Communication on
Progress? (MM/YYYY - MM/YYYY)

Please share the date range of the reporting period used for the
Communication on Progress option you select D

01/2023 - 12/2023

R3. (Optional) Please clarify the scope of reporting covered by your
Communication on Progress. For example, please describe the operational
scope of your CoP, (e.g., corporate office, investments, subsidiaries) as
needed.(®

This report is delivered by our parent company Juhler Holding and covers all subsidiaries in our
group: Temp-Team Finland, Temp-Team Sweden, Temp-Team Denmark, Temp-Team Norway,
Education World (UK), Principal People (UK) and RC Professional Search (Sweden).
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endorsers of the CtO Vwater Mandaadte are asked 1o report suppliemental
water-specific information. Companies can find more information on the
CEO Water Mandate and complete the reporting requirement as necessary
through the CEO Water Mandate webpage here. Respondents can access
the submission tool directly through the Water Action Hub here.

Governance

Click for additional guidance

Gl. Does the board/highest governance body or most senior executive of
the company:
(select all that apply) D

2= ISsue an annual statement about the relevance of sustainable development to the
company

. Issue an annual statement that addresses impacts on both people and the
environment

== Issue an annual statement highlighting a zero tolerance for
corruption

= Sign off on organizational sustainability
targets

- Supervise Environmental, Social, and Governance
reporting

- Regularly review potential risks related to the business
model

D None of the above

GI1A. (Optional) Please provide additional information:

See financial statement for Juhler Holding A/S 2022 ESG Section. CEO has been involved in the
process and reviewed this report.

G2. Does the company have a publicly stated commitment regarding the
following sustainability topics?

(Select one answer per line)@D


https://ceowatermandate.org/reporting-and-transparency-requirements/
https://cwmsecure.wateractionhub.org/
https://ungcknowledgebase.helpscoutdocs.com/
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Yes, and the

No, but we commitment
No, this is not plan to within is focused on
a current the next two our own
priority years operations

O

Human Rights

Labour
Rights/Decent Work

Environment

OO O O
OO O O
OO O

Anti-Corruption

G2A. (Optional) Please provide additional information:

Yes, and the
commitment
includes our
own
operations
and suppliers

O)

©®©® ®

Yes, and the
commitment
includes our
own
operations
and the value
chain (e.g.
suppliers,
consumers,
communities,
other business
relationships)

O

OO O

Our code of conduct is published on our local websites and in financial reports for group. Specific
policies for the above areas are in addition made available for internal staff, and can be found in

different sections of this report. On going work to include compliance of our suppliers.

G2A. (Optional) Please upload supporting documentation if applicable:

(Uploaded file cannot exceed 50MB)

Code of conduct for JuhlerGroup v2.pdf

0.2 MB

application/pdf

G2A. (Optional) Please upload supporting documentation if applicable

(2/2):

(Uploaded file cannot exceed 50MB)



Drop files or click here to upload

G3. Does the company have a code of conduct in place regarding each of
the following sustainability topics?

(Select one answer per line)@D

No, this is not
a current
priority

Human Rights

Labour
Rights/Decent Work

Environment

Anti-Corruption

OO O O

No, but we
plan to within
the next two
years

OO O O

Yes, focused
on employees

O)

®©®©® @®

Yes, focused
on employees
and suppliers

O

OO O

G3A. (Optional) Please provide additional information:

Yes, focused
on our own
operations

and the value
chain (e.g.,

suppliers,
consumers,
communities,
other business
relationships)

O

OO O

G4. Has the company appointed an individual or group responsible for

each of the following sustainability topics?

(Select one answer per line)@D

Yes, with
limited
influence on

~iireceormaooe

Yes, with
moderate

infliicanece AN

Yes, with
direct
influence of
some
outcomes
(e.g. has

~Neroce

Yes, with
direct
influence at
the highest
levels of the

cnrnmmony/
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Human Rights

Labour
Rights/Decent Work

Environment

Anti-Corruption

(e.g., limited
access to
internal
infrEn@tign,
No one is limited
specifically infleisianon
responsible for onekings
this topic (egthariidd
access to
O inol
information,
No one is limited
speqlly den-
responsible for making

this _topic

outE:-))rity)
O O

outcomes
(e.g. has
access to
relevant
inf,@rgmﬁﬁn,
faBag/te
infl§BRES on
BIRtBesRsY
(e.g. has
qc to
relevant
information,
re to
senior

moaﬁger)
O

VRIS G
infqireiion,
inglueseobe

or mggggenior
mgnggehE4th
egisien

dEI8 o

rE@hisAt
information,
inck@ one

or more senior
manager with

d n

making

ri%s)
O,

G4A. (Optional) Please provide additional information:

D N
(e.g. has
O/eReAP
reipeent

infRIBHREY
in¢legdpgHesst
levefN#the
mIRRRIAP!
access to
reI@nt
information,
includes most
s r
members of

com@ny)
O

G5. Does the company have a formal structure(s) (such as a cross-
functional committee) to address each of the following sustainability

topics?

(Select one answer per line)@D

Human Rights

Yes, with
limited
influence on
outcomes
(e.g. limited
access to
internal
information
necessary to
understand
risks, poor
representation
from relevant
departments
or functions)

O O

No formal
structure

Yes, with
moderate
influence on
outcomes (e.g.,
includes
representatives
of some
functions,
departments,
or business
units most
relevant for
addressing the
risks
concerned, has
access to
relevant
information,
reports to
senior
manager)

O

Yes, with direct
influence on
some
outcomes (e.g.,
includes
representatives
of functions,
departments,
or business
units most
relevant for
addressing the
risks
concerned, has
access to
relevant
information,
involves one or
more members
of senior
management)

O)

Yes, with
direct
influence at
the highest
level of the
company
(e.g., full
access to
relevant
information,
involves
members at
highest level
of the
company)

O
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;?gpr(:t:r/pecent Work O O YeQith Yes, \A@direct O

moderate influence on

X influ eon SEEQe
Environment O O outcom (eg. outco@ (eg. O
inclydes inclydes
Anti-Corruption O O repres@qtives repres@qtives O

Yes, with of some of functions, Yes, with

limitad fiin~tinne AanArtmante Airart

G5A. (Optional) Please provide additional information:

Representatives from each country has been appointed to form a crossfunctional committe
coordinating and developing our CSR efforts. The committe is lead by a member of group
management and holds regular meetings during the year.

G6. Does the company have a process(es) to assess risk?

(Select one answer per line)@D

Yes, related to

our own

operations
and the value

chain (e.g.,

No, but we are suppliers,

planning to Yes, related to consumers,
No, this is not develop on Yes, related to our own communities,
a current within the next our own operations other business
priority two years operations and suppliers relationships)

Human rights risks
Labour rights risks

Environmental risks

O O OO0
®©@ ® 0@
O 0 ®O0
O O OO0
O O OO0

Corruption risks

G6A. (Optional) Please provide additional information:

The group has only performed a high level assessment and will implement processes for assessing
risks related to our own business and suppliers. Risk assessment are performed localy to comply
with local legislations.

G7. Does the company have a due diligence process through which it
identifies, prevents, mitigates, and accounts for actual and potential
negative impacts on sustainability topics?

NN
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\OCICCL OFNIC UTNSWET PCT HITIC ) N/

Yes, related to
our own
operations
and the value
chain (e.g.,
suppliers,
No, but we Yes, related to consumers,
No, this is not plan to within Yes, related to our own communities,
a current the next two our own operations other business
priority years operations and suppliers relationships)

Human rights risks
Labour rights risks
Environmental risks

Corruption risks

O O OO
®©@©® 0@
O 0 ®O0
O O OO
O O OO

G7A. (Optional) Please provide additional information:

Locally we are handling the due diligence, in complicance with National legislations. We are
implementing a centralised process to encompass both EU law and local laws.

G8. Does the company have a process(es) through which members of the
company's workforce can raise concerns about the company’s conduct on
sustainability topics?

(select one option) D

Yes, we have an
informal process
(e.g., through
No, this is not a No, but we plan to supervisors, Yes, we have a
current priority within two years others) formal process

Human rights risks
Labour rights risks

Environmental risks

O O OO0
O O OO0
O O OO0
OMOMOMNO,

Corruption risks

G8A. (Optional) Please provide additional information:
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We have implemented the "EQS integrity Line” system combined with our whistleblowing policy. The
system is available to both internal staff and external stakeholders on our websites.

G8.1. Please provide additional detail regarding the process(es) the
company has through which members of the company’s workforce can
raise concerns about the company’s conduct.

(Select one answer per line)@D

No Yes

Is the process

communicated to all @ O
employees/workers

in local languages?

Is the process

available to non-

employees (e.g.,

suppliers, consumers, O @
communities, and

other business

relationships) ?

Is the process

confidential (e.g., O @

whistleblowing
process)?

Are there processes

in place to avoid O @

retaliation?

Can concerns be

raised about

suppliers or other

business O @
relationships (e.g.,

clients, partners,

etc.)?

other (Please

provide additional @ O

information)

G8.1A. (Optional) Please provide additional information:
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G9. How does the company capture lessons regarding each of the
following sustainability topics?

(Select one answer per line)@D

Conducts
investigation/review Conducts
of incidents and investigation/review

changes and leverages

Conducts organizational learnings to
No lessons are investigqtion/review policies, processes, influence both

regularly of incidents as and practices internal and
captured needed accordingly external affairs

Human Rights O O @ O

Labour
Rights/Decent Work

Environment

OO O
OO O
®©®©® ®
OO O

Anti-Corruption

G9A. (Optional) Please provide additional information:

G10. Is executive pay linked to performance on one or more of the following
sustainability topics?

(Select one answer per line)@D

No, this is not a current No, but we plan to within
priority the next two years Yes
Human Rights @ O

Labour
Rights/Decent Work

Environment

®©©® ®
OO O
OO O O

Anti-Corruption

GI10A. (Optional) Please provide additional information:
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G11. Please provide details regarding the company's board/highest
governance body.

(Select one answer per line, if ' Known', include the value)@

Number (Please input answer as a whole
Known Not applicable number (e.g., 95% = 95))

Total number of

board members @ O 5
(#)

Male (%) @ O 80
Female (%) @ O 20
Non-binary (%) O @

Under 30 years

old (%) @ O 20
30-50 years old

%) O O [
Above 50 years

old (%) @ O 60
From minority or

vulnerable groups @ O 0
(%)

Executive (%) @ O 60
Independent (%) @ O 40

GlIA. (Optional) Please provide additional information:

G12. Do you produce sustainability reporting according to:
(select all that apply)D

National/local regulation on sustainability

D Security exchange regulations

A mim 2 om i im il Do o o b im it TN vm mF o rm ~f Fnm Frrvmimmoaim TTmtmom (MNIEDRY /A v mvmidm Ot td o om ot b ST
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ting Directive (CSRD)

Global Reporting Initiative
(GRI)

Sustainability Accounting Standards Board (SASB, now consolidated into the IFRS
Foundation)

International Integrated Reporting Council (IIRC, now consolidated into the IFRS
Foundation)

Climate Disclosure Standards Board (CDSB, now consolidated into the IFRS
Foundation)

Task Force on Climate-related Financial Disclosures (TCFD)

OO0 0O 0 0O

D Other voluntary frameworks (Please provide additional information)

No sustainability reporting according to any frameworks nor regulations outside of this
D Communication on Progress

GI12A. (Optional) Please provide additional information:

G13. Is the information disclosed in this questionnaire assured by a third-
party?
(select all that apply)D

Limited assurance for minority of metrics (e.g., GHG emissions
only)

Limited assurance for majority of
metrics

Reasonable assurance for minority of
metrics

Reasonable assurance for majority of
metrics

00 0O 0O

other (Please provide additional information)

- NO assurance for any
metrics

GI13A. (Optional) Please provide additional information:

Human Rights
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Click for additional guidance

HR1. Which of the following has the company identified as material human
rights topics connected with its operations and/or value chain, whether
based on their salience (e.g., the most severe potential negative impacts
on people) or another basis?

(Select all that apply)@

= Freedom of association and the effective recognition of the right to collective
bargaining

D Child labour
D Forced labour

= Non-discrimination in respect of employment and
occupation

= Safe and healthy working
environment

_ Working conditions (wages, working

hours)

D Freedom of expression
D Access to water and sanitation

- Digital security /
privacy

- Gender equality and women's
rights

D Rights of indigenous peoples

Rights of refugees and

D migrants
g
D Other

HR1A. (Optional) Please provide additional information:

Note: Labour rights topics (Freedom of association and the effective
recognition of the right to collective bargaining, child labour, forced labour,
non-discrimination in respect of employment and occupation, and a safe
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and healthy working environment) are a subset of human rights and for
completeness, were included in this question. Regardless of these labour
topics being selected as material in this question or not, all companies will
be asked to provide additional details about these labour rights topics in the
next section (L.1 and following). For the other human rights topics selected as
material in this question, seven additional questions will be asked in the
following section.

HR2. Does the company have a policy commitment in relation to the
following human rights topics?

(Select one answer per line, if 'Yes', include the value)@

Yes, included

No, and we No, but we within a
have no plan to broader
plans to within the policy or as a
develop a next two stand-alone
policy years policy Year policy last reviewed (YYYY)
Digital security
2023
/ privacy O O ®
Gender
equality and O O @ 2023

women's rights

HR2A. (Optional) Please provide additional information:

Stand alone policies for 1) Human rights and labour, 2) Digital security and 3) privacy policy. Also a
code of conduct gathering all.

HR2A. (Optional) Please upload supporting documentation if applicable:
(Uploaded file cannot exceed 50MB)

Privacy Policy JuhlerGroup v2.pdf

0.2 MB

application/pdf
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HR2A. (Optional) Please upload supporting documentation if applicable

(2/2):

(Uploaded file cannot exceed 50MB)

IT Security Policy JuhlerGroup v2.pdf

0.2 MB

application/pdf

HR2.1. For each human rights policy commitment, is it:

(select all that apply)D

Aligned with

international

human rights

standards

Digital security [ privacy
Gender equality and —
™

women's rights

Publicly
available

(]
(]

Applied to the
company's own
operations and the
value chain (e.g.,
suppliers,
consumers,

communities, other

Digital security [ privacy

Gender equality and women's
rights

business
relationships)

O
O

Approved at

most senior
level of the
company

(]
(]

Applied to
the
company's
own
operations

(]
(]

Developed
involving human
rights expertise
from inside and

outside the

company

O
O

Applied to
the
company's
own
operations
and suppliers

O
O

other (Please
provide additional
information)

O
O
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Applied to the

HR2.1A. (Optional) Please provide additional information:

HR3. Within the reporting period, has the company engaged with
potentially affected stakeholders or their legitimate representatives in
relation to the following human rights topics?

(Select one answer per line)@D

To discuss
potential To agreeon a
To better ways to way to
understand prevent or prevent/mitigate
No the mitigate the the
engagement  risks/impacts  risks/impacts  risks/impacts in
on this topic in question in question question

Digital security [ privacy O O O O
Gender equality and O O @ O

women's rights

To assess progress in To collaborate in the
preventing/mitigating  prevention/mitigation
the risks/impacts in of the risks/impacts
question in question

Digital security [ privacy O @
Gender equality and O O

women's rights

HR3A. (Optional) Please provide additional information:

HR4. What type of action has the company taken within the reporting
period with the aim of preventing/mitigating the risks/impacts associated
with the following human rights topics?

(select all that apply)D

Built capacity
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Builelewpatity Conducted Collective

bursiongs an audit action with
No action Provided internal relagiievships Conokeded peedilectorber
within training/capacity  (e.gupimsers, comdifidlit staitizimoliéins
Nepoctiiog Povidied ifctetiell resapplienips cproaetige ptersddretser
pétiva totiinotgfodgaiey  (elpmpsireters,  actiod/olan  stttkelissiders
reporting building for the suppliers, corrective to address
Digital security / p(ﬁd direct ﬂkforce clien‘iletc.) qctiﬁolqn thelj—;iue

privacy

Gender equality and —
e O O O O

women's rights

Collaborated with

governmental or other (Please provide
regulatory bodies additional information)
Digital security / privacy |:| |:|
Gender equality and women's D D

rights

HR4A. (Optional) Please provide additional information:

HR5. Who receives training for the following human rights topics?
(select all that apply)D

No training Select All Direct
provided employees employees Contractors suppliers

Digital security / privacy |:| |:| |:| |:|
Gender equality and |:| D |:| D

women's rights

Other - such as

Indirect suppliers partners, clients, etc.
Digital security [ privacy |:| |:|
Gender equality and women's D D

rights
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HR5A. (Optional) Please provide additional information:

HR6. How does the company assess progress in preventing/mitigating the
risks/impacts associated with the following human rights topics?

(Select one answer per line)@D

Set annual Set annual
targets/goals,  targets/goals,
track progress  track progress

over time over time other (Please
Review topics (internal (internal and provide
No monitoring on ad hoc programmes external additional
of progress basis only) programmes)  information)
Digital security /
orivacy O O, O O O
Gender equality and O @ O O O

women's rights

HR6A. (Optional) Please provide additional information:

HR7. Within the reporting period, has the company been involved in
providing or enabling remedy if it has caused or contributed to adverse
impact(s) associated with the following human rights topic(s)?

(Select one answer per line)@D

No adverse impact

No remedy Yes, remedy identified or Choose to not
provided/enabled provided/enabled caused disclose
Digital security /
orivacy O O ® O
Gender equality and O O @ O

women's rights

HR7A. (Optional) Please provide additional information:
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HR8. Briefly describe additional relevant, practical actions the company
has taken within the reporting period and/or plans to take to implement
the human rights principles, including any challenges faced and actions
taken towards prevention and/or remediation.®

The services of the group is to combine people with the right job opportunity whether temporary or
permanent, and in countries with generally high focus on human rights. Still the group has joined
confederation of enterprises that require initiatives beyond local regulation.

Labour

Click for additional guidance

L1. Does the company have a policy in relation to the following labour rights
topics?

(Select one answer per line, if 'Yes', include the value)@

Yes, included

within a broader Not applicable
No, and we have No, but we plan policy or as a (Please provide
no plans to to within the next stand-alone additional
develop a policy two years policy information)

Freedom of association
and the effective
recognition of the right to
collective bargaining

Forced labour

Child labour
Non-discrimination in
respect of employment

and occupation

Safe and healthy working
environment

O O OO0 O
O O OO0 O
®©® ® ®©60 ®
O O OO0 O

Workina conditions e e o~ Py
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s worki (O (O &/ (O
(queS, working hOurs) Yes, included
within a broader Not applicable
No, and we have No, but we plan policy or as a (Please provide
no plans to to within the next stand-alone additional
develop a policy two years Year policy Iqutlieyiewed (YYYYformation)

Freedom of association and the effective

recognition of the right to collective 2023
bargaining

Forced labour 2023
Child labour 2023
Non-discrimination in respect of 2023
employment and occupation

Safe and healthy working environment 2023
Working conditions (wages, working 2023

hours)

L1A. (Optional) Please provide additional information:

L1A. (Optional) Please upload supporting documentation if applicable:
(Uploaded file cannot exceed 50MB)

Code of conduct for JuhlerGroup v2.pdf

0.2 MB

application/pdf

L1A. (Optional) Please upload supporting documentation if applicable

(2/2):

(Uploaded file cannot exceed 50MB)

Human Riahts and Labour Policv for JuhlerGroup.pdf



0.2 MB

application/pdf

L1.1. For each labour rights policy commitment, is it:
(select all that apply)D

Applied to
the
Approved Applied to company's
Aligned with at most the own
international senior level company's operations
labour Publicly of the own and
standards available company operations suppliers

Freedom of association

S =
collective bargaining

Forced labour OJ
Child labour OJ

Non-discrimination in

respect of employment and |:|

occupation

Safe and healthy working - -— -— -—

environment D
Working conditions (wages, - -— -— -—

working hours) O

Applied to the
company's own

operations and Developed
the value chain involving
(e.g., suppliers, labour
consumers, Developed in expertise other (Please
communities, consultation with from inside provide
other business workers and their and outside additional
relationships) representatives the company information)

CraondAArm Af Acen~rinatian AnA
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the effective recognition of Appliwo the l:l l:l l:l
the right to collective compaay's own

bargaining operations qn.d D.evelo.ped
the value chain involving
(e.g., suppliers, I r
Forced labour con ers, DeveQed in exmlse Othellﬂleqse
communities, consultation with from inside provide
Child labour other @iness worker@wd their and Elside qdnql
relationships) representatives the company information)

Non-discrimination in respect

of employment and |:| |:| |:| D

occupation

Safe and healthy working

environment D D D D
Working conditions (wages,

working hours) O] O] O] O]

LL.IA. (Optional) Please provide additional information:

Extract of Human rights and labour policy in company code of conduct available externaly on local
webpages and Juhler Holding financial report. Specific policies available to internal staff, externaly in
sections of this report and on request.

L1.2. Does the company'’s policy on freedom of association and collective
bargaining:
(select all that apply)D

Reference the respect for the right of all workers to form and join a trade union of their
choice without fear of intimidation or reprisal and protect workers against acts of
antiunion discrimination

Prohibit any acts of interference in trade

D unions

Facilitate collective bargaining with the trade union
representatives

Provide trade union representatives with the information required for meaningful
bargaining in the context of bona fide negotiations

Reference the respect for the right of workers to submit grievances without
suffering

We do have a policy on freedom of association or collective bargaining but it does not
include any of these details

We do not have a policy on freedom of association or collective
bargaining

O 0000
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L1.2A. (Optional) Please provide additional information:

L2. Within of the reporting period, has the company engaged with affected
stakeholders or their legitimate representatives in relation to the following

labour rights topics?

(Select one answer per line)@D

Freedom of association
and the effective
recognition of the right to
collective bargaining

Forced labour

Child labour
Non-discrimination in
respect of employment

and occupation

Safe and healthy working
environment

Working conditions
(wages, working hours)

Freedom of association and
the effective recognition of

the right to collective
bargaining

Forced labour

Child labour

To discuss
potential ways
To better to prevent or To agree on a way
No understand the mitigate the to prevent/mitigate
engagement risks/impacts in  risks/impactsin  the risks/impacts in
on this topic question question question

o o0 ® ®e0 ®
O O O OO0 O

To assess progress in
preventing/mitigating the
risks/impacts in question

O

O
O

© ® O OO0 O
O O O OO0 O

To collaborate in the Other (Pleqse
prevention/mitigation of provide
the risks/impacts in additional
question information)

O O

O O


https://unglobalcompact.org/library/6107

Non-discrimination in respect To collaborate in the oOther (Please

of employment and To dsses@ogress in preventior@tigqtion of pr@:le
occupation preventing/mitigating the the risks/impacts in additional
risks/impacts in question question information)

Safe and healthy working O O O

environment

Working conditions (wages, O O O

working hours)

L2A. (Optional) Please provide additional information:

Dialog with employees in forums. For temporary workers as part of required routine locally, working
conditions of temporary jobs are secured to match other workers. This is being implemented in many
of the countries we operate, we already seek to follow this procedure in all markets.

L3. What type of action has the company taken within the reporting period
with the aim of preventing/mitigating the risks/impacts associated with
the following labour rights topics?

(select all that apply)D

Built capacity
among relevant

business Conducted an
No action Provided internal relationships audit process
within training/capacity (e.g., suppliers, and/or
reporting building for the consumers, corrective
period direct workforce communities) action plan

Freedom of association and

the effective recognition of —
9 O O O

the right to collective
bargaining

Forced labour |:| |:| D
Child labour O ] O

Non-discrimination in

respect of employment and |:| |:| |:|

occupation

Safe and healthy workin —
! ’ O O O

environment

Working conditions (wages, _—
. ’ ] ] ]

working hours)
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Collective action
with peers or other
stakeholders, in

particular workers’ Collaborated with other (Please
organizations, to governmental or provide additional
address the issue regulatory bodies information)

Freedom of association and the
effective recognition of the right to |:| |:| |:|
collective bargaining

Forced labour
Child labour

Non-discrimination in respect of
employment and occupation

Safe and healthy working
environment

Working conditions (wages, working
hours)

O 0O 0 00
O 0O 0 00
O 0O 0 00

L3A. (Optional) Please provide additional information:

L4. Who receives training for the following labour rights topics?
(select all that apply)D

No training Select All Direct
provided employees employees Contractors suppliers

Freedom of association

and the effective —
O O O O

recognition of the right to
collective bargaining

Forced labour |:| |:| |:| D
Child labour O O N O

Non-discrimination in

respect of employment |:| |:| |:| |:|

and occupation

Safe and healthv workina PR . PR PR PR
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environment No traming serect IKI'I’I D%cl:t
provided employees employees Contractors suppliers

Working conditions —
N O O O O

(wages, working hours)

Other - such as
Indirect suppliers partners, clients, etc.

Freedom of association and the effective D D
recognition of the right to collective bargaining

Forced labour
Child labour

Non-discrimination in respect of employment and
occupation

Safe and healthy working environment

Working conditions (wages, working
hours)

O 0 0 00
O 0 0 00

L4A. (Optional) Please provide additional information:

L5. How does the company assess progress in preventing/mitigating the
risks/impacts associated with the following labour rights topics?

(Select one answer per line)@D

Set annual Set annual
targets/goals, targets/goals,
track progress track progress

over time over time

(internal (internal and
No monitoring of Review topics on programmes external
progress ad hoc basis only) progrqmmes)

Freedom of association

and the effective O @ O O

recognition of the right to
collective bargaining

Forced labour O @ O O
Child labour O O] O O
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Non-discrimination in
respect of employment
and occupation

Safe and healthy working
environment

Working conditions
(wages, working hours)

O

No moyfityring of
ogfess

pr

O

Set annual

targe oals,
track progress

O)

over time
(internal
Revie ics on prog mes
ad hot’basis oY)

® O

Set annual
targe oals,
track Qgress

over time

(internal and

ex al
progrdrmes)

O

other (Please provide additional
information)

Freedom of association and the effective recognition of the

right to collective bargaining

Forced labour

Child labour

Non-discrimination in respect of employment and

occupation

Safe and healthy working environment

Working conditions (wages, working

hours)

L5A. (Optional) Please provide additional information:

O

O O O OO

L6. Do(es) the existing collective bargaining agreement(s) provide(s)

more favourable rights than those provided in legislation, where

appropriate?
(select all that apply)D

O

wages
hours

leave

O 0O 0O

information)

Yes, by providing more favourable conditions related to

Yes, by providing more favourable conditions related to working

Yes, by providing more favourable conditions related to health coverage and/or sick

Yes, by providing additional rights not otherwise provided (Please provide additional
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= There is (are) no existing collective bargaining
agreement(s)

DNo

L6A. (Optional) Please provide additional information:

For most of our companies we do not have any Collective bargaining agreements. For temporary
workers we follow our clients agreements if they have also they are secured miniumum the same

conditions as clients own workers by EU law.

L7. Within the reporting period, what was the percentage of women in
managerial positions?®

Percent women - (Please input answer as a
@ whole number (e.g., 95% = 95)) O Unknown

25

L7A. (Optional) Please provide additional information:

L8. What was the average ratio of the basic salary and remuneration of
women to men (comparing jobs of equal value) within the reporting
period?®

Salary ratio (Women/Men %)
- (Please input answer as a
O whole number (e.g., 95% =

95))

O Choose to not disclose
@ Unknown

L8A. (Optional) Please provide additional information:
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LS. Within the reporting period, how frequently were workers injured
(injuries per hour worked) 2D

O Choose to not disclose
O Frequency of injury @ Unknown

L9A. (Optional) Please provide additional information:

We follow this number locally in compliance with national legislations. As per today we do not have a
total number on group level. We plan to report on this in the future.

L10. Within the reporting period, what was the company’s incident rate
(injuries per worker) ?®

O Choose to not disclose
O Incident Rate @ Unknown

LI0A. Unknown (Please provide additional information):

L11. Within the reporting period, has the company been involved in
providing or enabling remedy where it has caused or contributed to
adverse impact(s) associated with the following labour rights topics?

(Select one answer per line)@D

No adverse impact

No remedy Yes, remedy identified or Choose to not
provided/enabled provided/enabled caused disclose
Freedom of
association and the
effective recognition O O @ O

of the right to
collective bargaining
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Forced labour O O No qdve@ impact O

No remedy Yes, remedy identified or Choosg to not
Child labour provide@ﬁnqbled provide@nqbled c d dié}se
Non-discrimination

in respect of O O @ O

employment and
occupation

Safe and healthy O O @ O

working environment

Working conditions

(wages, working O O @ O

hours)

L11A. (Optional) Please provide additional information:

L12. Briefly describe additional relevant practical actions the company has
taken within the reporting period and/or plans to take to implement the
labour rights principles, including any challenges faced and actions taken
towards prevention and/or remediation.®

An important area due to our line of business. We follow strict national legislations in the countries
where we operate also compliance with measures implemented by employer organizations to which
we belong. Plan to implement routines on a group level to make sure that all countries follow these
measures/legislations and report on critical issues such as injuries.

Environment

Click for additional guidance

El. Does the company have a policy commitment in relation to the following
environmental topics?

(Select one answer per line, if 'Yes', include the value)@

No,
but Yes,
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Climate change
Water
Oceans

Forests/Biodiversity/Land
use

Air pollution
Waste (e.g., chemical
spills, solid waste,

hazardous, plastic, etc.)

Energy & resource
use

No, and

have no

Ngictd

aave no
evelop

oPangy

deypalop
a cy

O O O O OO0gs

included
within a

brggsder
inclluded
policy or
within a
dsa

broader
stand-=

PRfiSN L
as,a
polic

stand-

q@e
pS«cy

®©® ® ® ® ®@

Not
applicable
(Please
Not
provide
o] %hcqbl
agditiond
. ?Plec <]
information
provide
addjtional

inforhaeftion)

O O O O OO

Year policy was last updated (YYYY.

2023, policy was last updated (YYYY

2023

2023

2023

2023

2023

2023

Environmental Policy for JuhlerGroup.pdf

0.2 MB

application/pdf

E1A. (Optional) Please provide additional information:

E1A. (Optional) Please upload supporting documentation if applicable:
(Uploaded file cannot exceed 50MB)

E1A. (Optional) Please upload supporting documentation if applicable
(A ]n).



\«l </

(Uploaded file cannot exceed 50MB)

Drop files or click here to upload

El.1 For each environmental policy commitment, is it:

(select all that apply)D
Applied to
the
Approved Applied to company's
Aligned with at most the own
international senior level company's operations
environmental Publicly of the own and
standards available company operations suppliers
Climate change |:|
Water

Forests/Biodiversity/Land
use

Air pollution

<
<
<]
<

Waste (e.g., chemical spills,
solid waste, hazardous,
plastic, etc.)

<

<

<
< 8 0 8 3
O O O 00d

<
<
N
<

Energy & resource
use

< |

<]
< |
O

Applied to the
company's own
operations and the
value chain (e.g.,

suppliers, Developed involving
consumers, environmental
communities, other expertise from Other (Pleqse
business inside and outside provide additional
relationships) the company information)

Climate change |:| D D
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Appligeo the
Water compws own D D
operations and the

Oceans value n (eg. D D

suppliers, Developed involving
Forests/Biodiversity/Land use congurpers, envirdnnhental I__r\
communities, other expertise from Other (Please
. . bugirmess inside outside provid ditional
Air pollution : . : | L
relatidrrehips) the cbrripany inforkereftion)

Waste (e.g., chemical spills, solid
waste, hazardous, plastic, etc.) D D D

Energy & resource
. O O O

EL1A. (Optional) Please provide additional information:

E2. Within the reporting period, has the company engaged with potentially
affected stakeholders or their legitimate representatives in relation to the
following environmental topics?

(Select one answer per line)@D

To discuss To agree on a way
To better potential ways to to
No understand the prevent/mitigate prevent/mitigate
engagement risks/impacts the risks/impacts the risks/impacts
on this topic in question in question in question

Climate change
Water
Oceans

Forests/biodiversity/land
use

Air pollution
Waste (e.g., chemical spills,
solid waste, hazardous,

plastic, etc.)

Energy & resource
use

®©® ® ® ® ©®©©®@
O O O O OO0O
O O O O OO0O0
O O O O OO0O
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To assess progress in To collaborate in the Other (Please

preventing/mitigating prevention/mitigation of provide
the risks/impacts in the risks/impacts in additional
question question information)

Climate change

Water

Oceadns
Forests/biodiversity/land use
Air pollution

Waste (e.g., chemical spills,
solid waste, hazardous, plastic,

etc.)

Energy & resource
use

O O O0O0OO0OO0O0
O O O0O0OO0OO0O0
O O O0O0OO0O0O0

E2A. (Optional) Please provide additional information:

E3. What type of action has the company taken within the reporting period
with the aim of preventing/mitigating the risks/impacts associated with
the following environmental topics?

(select all that apply)D
Built capacity
among Collective
relevant Conducted action with
business an audit peers or
No action Provided internal relationships process other
within training/capacity  (e.g. suppliers, and/or stakeholders
reporting building for the consumers, corrective to address
period direct workforce communities)  action plan the issue
Climate change |:| |:| |:| |:|
Water O O
Oceans O O

Forests/Biodiversity/Land
use

O 00
O 00

O
< |
< |
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Air pollution ] Built fagacity ]

among Collective

Waste (e g chemical relevant Conducted action with

spills, solid waste W) bupifpss O'”Qdit Pi@or
PTS, ' Noion Providel-d_-ilwternql relat hips prée€ss r

hazardous, plastic, etc') within training/capacity  (e.g. suppliers, and/or stakeholders
reporting building for the consumers, corrective to address

Energy & resource P g o direct kforce com ities)  acti lan thg-egue
use ﬁ ﬁ tr ﬁ

Collaborated with

governmental or oOther (Please provide
regulatory bodies additional information)
Climate change |:| |:|
Water
Oceans

Forests/Biodiversity/Land use
Air pollution

Waste (e.g., chemical spills, solid waste,
hazardous, plastic, etc.)

Energy & resource
use

O 0O 0000
O 0O 0000

E3A. (Optional) Please provide additional information:

Support the organisation treeapp (https://www.thetreeapp.org/).

E4. How does the company assess progress in preventing/mitigating the
risks/impacts associated with the following environmental topics?

(Select one answer per line)@D

Set annual Set annual
targets/goals,  targets/goals,
track progress  track progress

Review over time over time other (Please
No topics on (internal (internal and provide
monitoring ad hoc programmes external additional
of progress basis only) programmes)  information)

Climate change O @ O O O
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Water
Oceans

Forests/Biodiversity/Land
use

Air pollution
Waste (e.g., chemical
spills, solid waste,

hazardous, plastic, etc.)

Energy & resource
use

®
O

0
mor@ring

of progress

®
O

O

O

targets/goals,

Set @uql Set

@uql O

targets/goals,

@ trcu:k@gress track prggress Q
Review over time over time Other (Please
topigcs on (internal (interngl and proyide
a c prog mes ex@ql qdnql
basis only) programmes)  information)

O
®

O)

O
O

O

E4A. (Optional) Please provide additional information:

O O
O O

O O

E5. Within the reporting period, has the company been involved in
providing or enabling remedy where it has caused or contributed to
adverse impact(s) associated with the following environmental topics?

(Select one answer per line)@D

Climate change
Water
Oceans

Forests/Biodiversity/Land
use

Air pollution
Waste (e.g., chemical
spills, solid waste,

hazardous, plastic, etc.)

Energy & resource
use

O O O O OO0O0

O O O O OO0O0

®©® ® ® ® ©®©©0@

No adverse
No remedy Yes, remedy impact identified Choose to not
provided/enabled provided/enabled or caused disclose

O O O O OO0O0
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E5A. (Optional) Please provide additional information:

E6. What were the company's gross Scope 1 and/or Scope 2 global
greenhouse gas (GHG) emissions within the reporting period?

(Select one answer per line, if "Known', include the value)@

We did not measure
our gross emissions
[Please explain in the

Known text box] Measured Total Emissions (tC02e)
Scope 1 O @
emissions
Scope 2 O @
emissions

E6A. We did not measure our gross emissions (Please provide additional
information):

Today we have not medsured our gross emissions in a structured manner, but plan to do in the
future.

E7. What were the company’s gross Scope 3 global greenhouse gas (GHG)
emissions within the reporting period?®

We measured Scope 3 GHG emissions [Please input the measured tCO2e in the text box

O below]

We did not measure Scope 3 GHG
@ emissions

E7A. (Optional) Please provide additional information:

E8. What percentage of the company’s revenue was invested in R&D of low-
carbon products/services within the reporting period?®
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Percent of revenue (%) - .
(Please input answer as d Not applicable (Please

O whole number (e.g., 95% = @ provide additional
95)) O Unknown information)

E8A. Not applicable (Please provide additional information):

The company has invested in renewable energy companies (Nordic Solar Energy and HD Forrest
(Latvia). The group provide services. The group will continue aiming at reducing emissions by
selecting tools and processeses that produce less emissions, i.e. digital exchange of documents over
paper/mail, etc.

E8A. (Optional) Please provide additional information:

E9. Has the company acted to support climate change adaptation and
resilience?

(select all that apply)D

D We have taken action to increase company-wide resilience to climate change

We have taken action to increase resilience in our supply

D chains

- We have taken action to increase resilience in the communities in which we
operate

= We have provided funding for climate change adaptation and resilience initiatives
and projects

We have not taken actions to build climate change resilience in the reporting

D period

D Unknown

E9A. (Optional) Please provide additional information:

Support Treapp https:/[www.thetreeapp.org/, Investment in Nordic Solar Energy and HD Forrest
(Latvia).

E10 Please report the combanv's renewable enerav consumbtion as a
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L] 7 ~ 7 1

percentage of total energy consumption within the reporting period.®

Percent of total energy consumption - (Please
input answer as a whole number (e.g., 95% =

95)) (@ Unknown

E10A. (Optional) Please provide additional information:

E1l. What percent of the company’s revenue came from low-carbon
products/services within the reporting period? If applicable, please give a
description of the products/services included in your calculation (e.g.,
relevant certifications).®

Percent of total revenue (%) )
- (Please input answer as a Not applicable (Please

O whole number (e.g., 95% = @ provide additional
95)) O Unknown information)

ENA. Not applicable (Please provide additional information):

The group provide services.

E12. Which of the following has the company identified as material
environmental topics connected with its operations and/or value chain
(e.g., based on the most severe actual or potential negative impacts on
people and/or the environment)?

(select all that apply)D

Water [Prompts EI3,

C] E14]

D Forests, Biodiversity, and Land use [Prompts E15, E16, E17]

N oace ccteiztco Imecn e r1o1
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I I mau 'JUIIULIUII lrIUIIIIJLb Liv ]

D Waste (e.g., chemical spills, solid waste, hazardous, plastic, etc.) [Prompts E19, E20, E21]

= None of the topics have been identified as material by the
company

E12A. (Optional) Please provide additional information:

The group provide services and environmental impact is mainly driven by use of office facilitites,
travel related to sales and interviews and exchange of documents.

E22. Briefly describe additional relevant, practical actions the company has
taken within the reporting period and/or plans to take to implement the
environment principles, including any challenges faced and actions taken
towards prevention and/or remediation.

In 2024 we plan to set targets to measure on areas based on our line of services and where we can
impact, for instance energy use in offices and travelling.

Anti-Corruption

Click for additional guidance

ACI1. Does the company have an anti-corruption compliance
programme?®
No, this is not a current
O priority

O No, but we plan to within the next two years

@ Yes

ACIA. (Optional) Please provide additional information:

ACL.1. If yes, in what year was this programme last reviewed? (YYYY) ®
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2023

AC11A. (Optional) Please provide additional information:

AC2. Does the company have policies and recommendations for employee
procedures in case of doubt and/or in situations that may represent a
conflict of interest, e.g. with regard to gifts and hospitality, donations,
sponsorship, or interactions with public officials?®

No, and we have no plans to develop any
O policy/recommendation

O No, but we plan to within the next two years

Yes, included within a broader policy or as a standalone

@ policy

AC2A. (Optional) Please provide a link, and/or provide additional
information:

AC2A. (Optional) Please upload supporting documentation if applicable:
(Uploaded file cannot exceed 50MB)

Anti Corruption Policy of JuhlerGroup vers 2.pdf

0.3 MB

application/pdf

AC2A. (Optional) Please upload supporting documentation if applicable

(2/2):

(Uploaded file cannot exceed 50MB)
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Drop files or click here to upload

AC3. Who receives training on anti-corruption and integrity?

(select all that apply)D

Select employees

D All employees
D Contractors

Direct
D suppliers

Indirect
D suppliers

D Other - such as partners, clients, etc.

D No training provided

AC3A. (Optional) Please provide additional information:

AC3.1. How often is such training provided?

(Select one answer per line)@D

Every two or more
One time only years Every year

Select employees O @ O

AC3.1A. (Optional) Please provide additional information:

AC4. Does the company monitor its anti-corruption compliance

programme?

Unknown

O
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(select all that apply))

== Yes, through review on ad hoc
82 basis

D Yes, through internal employee self-evaluations
D Yes, through automated controls monitoring

Yes, through external independent
D monitoring

== Yes, through other mechanisms (Please provide additional
information)

No, we do not monitor the anti-corruption compliance programme (Please provide
D additional information)

AC4A. (Optional) Please provide additional information:

Monitored through whistleblowing system. Also monitored through accounting and through focus on
ethical guidelines.

AC4A. Does the company monitor its anti-corruption compliance
programme?

Yes, through other mechanisms (Please provide additional information)

Monitored through whistleblowing system. Also monitored through accounting and through focus on
ethical guidelines

ACS5. Please report the company’s total number and nature of incidents of
corruption within the reporting period.

(Select one answer per line, if Known', include the value)@

Choose not
Known Unknown to disclose Number of Incidents

Confirmed

within the

reporting

0
period, but @ O O
related to

previous years

Confirmed
within the
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reporting

period, and @/ Q Chopsg not |4 '
Kn n Un wn to d| |ose ANumbar of Incidante
related to the
reporting
period

ACBHA. Please describe the nature of the incidents in the text box below:

No incidents reported.

ACG6. Within the reporting period, what measures has the company taken to
address suspected incidents of corruption independently or in response to
a dispute or investigation by a government regulator?

(select all that apply)D

Initial case
D assessment

D Internal investigation

[] Review by risk/ethics committee
D Review by board of directors

D External audit/review

D other (Please provide additional information)

— Not applicable/no incidents in the reporting
period

ACBA. (Optional) Please provide additional information:

AC7. Does the company engage in collective action against corruption? ®

No, this is not a current

@ priority

O No, but we plan to in the next two years

O Yes (Please provide additional information)

AC7A. (Optional) Please provide additional information:
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ACS8. Briefly describe additional relevant practical actions the company has
taken within the reporting period and/or plans to take to implement the
anti-corruption principle, including any challenges faced and actions
taken towards prevention and/or remediation.®

Due too our line of business and the countries we operate in, the risk is considered to be low. Our
current actions are considered sufficient for the time beeing.

R5. (Optional) Please upload the sustainability report for your company
(Uploaded file cannot exceed 50MB)

Drop files or click here to upload

R5.1. (Optional) Please upload another document if applicable
(Uploaded file cannot exceed 50MB)

Code of conduct for JuhlerGroup v2.pdf

0.2 MB

application/pdf

R5.2. (Optional) Please upload another document if applicable
(Uploaded file cannot exceed 50MB)

Drop files or click here to upload
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Thank you for completing the Communication on Progress.

Please do not close the page.
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